An Introduction to
Health Savings
Accounts

For Employers

$1 Billion FDIC Insured Bank
Customer Service Reps
Available to answer customer questions
9:00 am — 4:30 pm CST
888.343.4422

HSA RESOURCES



Contents

Background
How does an HSA work?
What's a High Deductible Health Plan?
What are the benefits of an HDHP and HSA?

Contribution Issues
Can all employees have an HSA?
Can employers make HSA contributions?
Can employees contribute through payroll?
Are owners treated differently?
What's a Section 125 plan?
How do employees contribute?
How much can employees contribute?
Tax Benefits of HSAs
How do employees/employer get the tax benefits?
What’s medical expenses are covered?
Can the HSA be used for other purposes?
Administration
How does the employer administration work?
How do employees manage their HSAs?
How do employees track expenses?
Employer Issues
How do employees and employers enroll?
Are other employer services available
What does the HSA offer?
What does it cost?

Contact Information

RESOURCES

Health Savings Accounts Made Easy

©HSA Resources, LLC Employer Guide 1/11/07
www.HSAResources.com 866.757.4727

2



Background

HSA Background

m  Introduced in 2004 to support Consumer Driven Health Care
Provide consumers greater control over health care dollars
Reduce health care costs by putting consumers in charge

Give employers struggling to pay health care insurance a lower cost alternative and to
encourage employers that do not offer health insurance to do so

m Benefits to Employers
Provide employers an alternative to traditional health care coverage
Lower initial cost and lower annual cost increases
Cover employees for catastrophic health issues
Offer employees a health plan that gives them choices

m  Explosive Growth in 2005
Over 3,000,000 people had HSAs by January 20061
15-25 million HSAs expected by 20103

= Initial Results Positive
HSA owners are more value conscious of health care expenses*
HSA owners engage in improved wellness behavior
HSA insurance plans are not increasing in cost as much as other plans

1HSAs Triple in 10 Months, Study released by America’s Health Insurance Plans (AHIP) January 26, 2006

2HSA Deposits Top $460 Million, ICDC Finds; 50,000+Accounts Are Opened Each Month, Inside Consumer Directed Health Care, Vol. 3, #9, May 2005.
3Seizing the HSA Opportunity, Study by Diamond Cluster Research 2005

4Consumer-Directed Health Plan Report — Early Evidence is Promising, McKinsey & Company, June 2005
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Background
How does an HSA work?

HSAs work in combination with a High Deductible Health Plan (HDHP), also referred to as
“catastrophic” insurance or major medical. The HSA pays for the day-to-day medical
expenses while the HDHP pays for major expenses (above the deductible amount). The
law is designed so that you can put roughly the amount of your deductible in your HSA —
see the next slide for details.

' Deferred Savings Growth Excess HSA funds grow tax-free to
protect against future expenses

Health Savings Account for:

e Doctors visits . HSA contains funds for day-to-day

e Prescriptions expenses

e Minor medical expenses J

High Deductible Health Plan

for:

e Major medical expenses > Health plan provides insurance

e Serious illness against significant expenses

e Major surgery

e Post deductible expenses

J
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Background

What’s a High Deductible Health Plan?

m  High Deductible Health Plan (HDHP). Employees must be covered under an HDHP plan

to qualify for an HSA. Ask your insurance provider if your plan qualifies. Generally, HDHPs
require a minimum annual deductible and place a limit on the total out-of-pocket payments

allowed:

HDHP Requirements Individual Family

Annual Deductible At least $1,100 for 2007 At least $2,200 for 2007

Not more than $5,500 for 2007 Not more than $11,00 for 2007

Out-of-Pocket Max

No Other Insurance allowed — Except “Permitted” Insurance. To prevent people

from obtaining the benefits of an HSA while protecting themselves with other health insurance
plans, the law restricts the other coverage you may have. Listed below are some of the big

exceptions:
Auto and life insurance

Accident insurance
Insurance for a specific disease or illness
Insurance that pays for a fixed amount per day for hospitalization
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Background

What are the benefits of an HDHP and HSA?

m  Lower Insurance Premiums. Insurance premiums for high deductible plans are lower
than premiums for more traditional forms of insurance because the deductible is higher, therefore
the employee is taking on more of the initial cost of the insurance.

EX: A medical doctors office recently decided to see how much they could save by simply
adding an HDHP to their health care plans, this company stood to save almost $1,000
annually per individual and nearly $3,000/yr per family plan that switched to the
HDHP.

m  Broader Healthcare Alternatives. HSAs provide employees with an unlimited choice of
medical providers because they are not as locked into a particular network. Additionally, HSA
funds can be used to pay for employee wellness (obesity and smoking cessation), dental, vision
and even alternative care providers such as chiropractors.

B Employee Safety Net Between Jobs. For employees covered under a group high
deductible plan, the HSA can be used to pay for COBRA while unemployed and also used to pay
for medical expenses.

m Tax Savings. Employers that establish Section 125 plans to allow employees to make payroll
contributions to their HSAs will save approximately 8% via reduced payroll taxes on the
contributions and employees making contributions will save between 15-40% by avoiding Federal
(and possibly state) Income Taxes and FICA and FUTA on their contributions.
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Contribution Issues
Can all my employees have an HSA?

m  General HSA Requirements

Covered under an HDHP 2007 HSA Eligibility and
Not be covered under another health plan Contribution Worksheet I‘-'I%&ESOURCES

Purpose: Usa mhmrmmuawyour eligibility for an HSA and determine the amount you may contribute.

= For example, if spouse has a Yo swresporable o proper Gl ot IOy e orkbuton acur. T voahetis Sy

a 100l to akd you in that effort. If you have any questions, plaase consult with your tax or legal counsel. Caution:

traditional plan that also covers your Tk PN g T /G TV G G S ARt 1 07 1 S
employee, the employee is not gt e Wbt Lo gt

Hp— a. | am covered under an HOHP h -
ellglble. b. | am not covered by another nan-HDHP health plan .. e
other than “permitted insurance” 5

Not a dependent on another’s tax return o [wntvotisirihduis e alim <i> :
= For example, children are generally

d. | am not a dependent on another person’s tax returmn ~ Tre False
H H Contribution Amount. Use the table below to determine your amount.
not eligible. 2 e [

Under age 65 (or not covered by Medicare) - Rl : it Rt i

B | Catch Up Contribution® - if Age 55 to 65 + 5800

» Employees over age 65 are generally ] o toosFacur e g et L)

“Is5ues that Impact Contributicn AMBURLS, A NUMDEr of Esises potentially afect the amount of your HEA contribution

not el ble A Mid-Year Eligibility. 1 you gt for an HSA % Ihee: yeaw, rather than on Lanuary 1, you can stil contribute
Igl - and deduct the full amount of e Federal Limit above. However, If you kil b maintain your ehgioly 50r a fe56ng perod hen the amount
you contrbuted under [P rule i subjec o txabion and a un.pun.ny An excephion appies if you cedse 10 be elgibee because of
imsabdity of déath. The Meating o i he o the Lacabie year and Ending on i Last day of me 12
manih foliowing such month  For example. mmnannnnmmi 2007 and are efgitle for an HSA staring in that month
Assuming single coverage, you can snd do contiibule B Rl $2,B50 for 2007, B you Men cease 1o be ehgible in June 2008 dee 10 8 rew
joby that provades radilional health care coverage, an amount equal i 11712 of your 2007 confribubon s included in iIncome and subject o
- - - - @ 10% penaity. If you had MI:ﬂIlEIIL]IIPplmmNmmM! then 10013 of the contribubion would need 1 be nckded in income:
. EI Iglbl I Ity Worksheet B. Leszer Deductible Limit. If your HOHP decuction imit s less than the feceral Bt you are aiowed ko contribule 15 1o the ledersl
Vel For example, if you are covered under a $1,500 deduchible HOHP single coverage pobey, you_can conbribule 52,050 I your HEA

even Seduchibie amount s only $1.500. Priof o 2007, HSA contribubons were Smied fo he lesser of Te MOMP deduchon

amount of the federal e
G. MuRiple HSAs. The Tolal amount may be spill HEAs. For famity coverage. the amount may be spii

The Eligibility and Contribution worksheet e e comies o s siee b et b o i S Azt PO

an HSA ot your federal bml. See ihe back for detass
E. IRAto HSA Transhers. You are alowed 3 one ime transfer of funds om your Indrvidusl Retrement Account ino your HSA This

to the right can help your employees P D e e T S o T T

from the IFA ks pot bl a5 2

F. Employer Contributions. Caubon me:- contribubions made o your HEA count iowards your lolsl coniritation amount but

determine if they are eligible. s S o P

*Catch-Up Contributions. For mdniduals (and iheir spouses cavered under e HOHP) between ages 55 and 65, e HEA
contribution limit is increased to $800 for 2007, if boh you and your spouse are befween age 5565, you each get a calch-up. You

$5.450 {55,650 SA f0r 2007, Catch-up contibutions Shoukd be Made into Bach SpoUsEs’
respeclive HSA. _—
cmnup|mvw]ms [ao0r  [aom  [eos |
Amount l Amount | §T00 ]_MW ] $500 I 1,000 |
‘ 3 Open an HSA. Go to www HEAResources com and complete a short Application and send it to

HSA Resources, PDBm{Tm St Cloud, MM 56302, Account opening questions? Call BB 343 4422

SHSA Resources, LLG 2007 Exgibiy Wishl 11107

Click on form for more details

RESOURCES
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Contribution Issues

Can employers make HSA contributions?

Employers can make pre-tax contributions into employees HSAs subject to “comparability”
rules. See the next slide for employee payroll deferrals.

2007 HSA Employer H%
Comparability Worksheet &_SOURCL:S

. C 0 m p a ra b I e C O n t r i b u t i O n S - An e m p I Oye r Purpose: Use this form to gain an understanding of the “comparability” rules for employer contributions.

k o« b I 9 - b - b h If f Employers subject to comparability testing (section 1) are required to treat like employees (section 2) similarly
(section 3). Employers are responsible for properly determining whether the HSA contributions meet the rules.
Can m a e Co m para‘ e CO n t rl u tl 0 n S o n e a 0 This worksheet is a tool to aid you in that effort, butitis not advice. If you have any questions, please consult
- - with your tax or legal counsel. See the back of this form for details (p.2). Applies 2007 and on.
all eligible employees.
y 1 Are You Subject to Comparability Testing? vou are only subject to the comparabiity rules if you make
0 - pre-tax contributions for your empioyees oulside of a Section 125 Cafeleria plan. |.e. If you answer “Yes™ to the fallowing questions.

S m A m t / f D d t b I . Do you affer or plan to offer pre-tax HSA contributions? Yes o Not Subject 1o HSA

u a' e O u n 0 r o O e u C I e " b. Will you make the HSA conlributions oulside of a Section 125 plan? Yes No cm?gp;'\:;m,

Contrlbutlons are “Comparable” |f they are the 2Have You Properly Categorized Employees? Empioyers are allowed to treat diferent “categories” of

employees oifferently for HSAS contributions. See Table for categonies. Employers must treat employees within the same category

comparably’ - see Section 3 below. Important: see .2 for detalls on calegories

same dollar amount or the same percentage of — A—
the deductible for the HDHP. ol [P T e T S

Cannot decrease contribulion - see back for details

Current v. Former employee Employer provided HDHP v. Other HDHP Age based

m Categorize Employees. Employers are e
allowed to treat different categories of employees 3 Are YouHiaking Comparable Conirbuians?

- You must make “comparable” contributions 1o Example 1 Employer contnbutes $1,000 on behalf of all employees with
d |ffe re ntl N employees falling within the same calegones flom | ngiyidual HDHP coverage. This meets the comparabiliy fest.
- Step 2. Special rules for Self+ calegories - on back
. Amount. COntrbutions are "Comparable™ If they Example 2  Employer offers two different HDHP plans with different
are the same dollar amount (Example 1) or same  deductibles. Plan A with $2,000 deductible and Plan B with a $2,500

Part tl I I I e V fu I I tl I I I e percentage of the deductible for the HDHP deductible. The employer can contribute either the same amount to those.
b (Example 2). Empiloyers offering multiple plans covered under Plan A and B, say $1,000, or the same percentage of the
with multiple deductibies may tesult in multiple deductivle, for example. $1,000 (50%) for Plan A enroliees and $1.260 (50%)
11 11 HSA confribution amounts. for those in Pian B
HSA ellglble V. nOt ellglble b. Timing. Employers can pre-fund HSA
contributions, fund periodically, or fund at the end  EX3MPle 3 - Employer conlributes $100 per month to each employee who is
of the year. Pre-funding does not result in eligible. In March, Jane quits after receiving $300 to her HSA. Employer
H 1 comparablilty vicialicns if an employee separates  Slops addifional contributions for Jane. In June, Sara begins employment. In
Single v. family Somemt el Y oo el Rl SR
employees receiving different contribution total of $600. Ted worked for employer ine entire year and received $1,200 in
amounts based on NUMBEr of el HSA Employer made 3

[
(Example 3). Employers may also use a ook

m  35% Penalty. Failure to comply with these prmssamen © LT e R N

calendar year. meets the test. Note® the employer may have to pay empioyees that ieft

rUleS Can reSUIt in a 35% penalty- 35% Penalty for Failure To Comply. Example  consider an employer that wrongly contributed $1,000 to 10

The penalty for faiiure to comply with the comparability ~ employees and only $500 to another 10 employees. That's a fotal HSA
rules is 35% of the aggregate HSA contributions by contribution of §15.000 x 35% = a potential fine of §5,250

the :mg\mm
4 Open Employee HSAs. Confused? Don't werry, HSA Resources can answer your questions. We

have experts available to help with difficult questions, call 866 757 4727, ext 4. Ready to open an employer plan?
Just complete the Emplover Contribution Form and mail it to us along with a completed HSA Application for each

Call us with questions, we offer a free employer e T e MR A
consultation to review issues such as “comparability” it R LR B AR AR

Click on form for more details
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Contribution Issues
Can employees contribute through payroll?

Employees can contribute through payroll deferral if you offer a Section 125 plan.

m  Pre-Tax. With a Section 125 plan that Employer HDHP and :
provides for HSA contributions, the employer can HSA Funding Guide H‘@@E&'{}UR{"{?
allow pre-tax payroll deferral. This approach has Prpase: T o ey g b A g dnci e e
the following advantages: caring b gl e e .

15.3% FICA/FUTA Savings. The payroll Ko e e e P 14 et s e i s T g
deferrals are not subject to payroll taxes. ke e o s vk e et o e
No Comparability Testing. HSA e s o = A
contributions made pursuant to a Section s g 20t
125 plan are not subject to comparability

testing. T e T T P s o o e
Insurance Premiums. A Section 125 plan B e L I
will also allow employees to pay any _ 09 b e e v o 1 il i o vl e o
employee portion of the insurance premium e S ——

on a pre-tax, pre-FICA/FUTA basis. et o ey e 15 s T

m  After-Tax. Employers can also allow payroll

deferral on an after-tax basis. This method is sy 3% st
treated the same as if you paid the employee | <. on—
and the employee put the money into the HSA T e o e s O e
on his or her own. The benefit to the employee e Bt R o 150 o b
iIs the administrative convenience and the e s s S B o P i v i sk M
automatic nature of savings. e o S s v P B e b i Bt e e
= On Their Own. Employees can also e e e o S o S
contribute independent of the employer, by (1) e
simply writing a check or (2) through automatic e e i Sl B i, st S A s 4 e ey s P '
contribution from the employee’s personal bank P your MBAR. o o 5aaaecies s, o e sl e e M
account. e R e

Click on form for more details

RESOURCES
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What is a Section 125 plan?

Contribution Issues

Section 125 Plan Defined. A Section 125
plan allows employers to establish a payroll
deferral system where the employer is allowed to
deduct the amounts contributed to an HSA
without including the amount as income to the
employees. A “Premium Only Plan” or “POP”
allows the employees to defer a portion of their
income to pay for the insurance premiums with
pre-tax dollars. A POP plan with an HSA option
allows employees to defer pay for the insurance
premiums and also to make a contribution to an
HSA on a pre-tax basis.

FSA Defined. A Flexible Spending Account
(FSA) is part of a Section 125 plan that allows
employees to defer a portion of their income to
use to pay for medical expenses. Employees are
not allowed to have both an FSA and an HSA,
except in very limited circumstances.

Comparison Chart. Please see the
comparison chart to see the differences between
HSAs, FSAs, and Health Care Reimbursement
Accounts (HRAS).

D OURCE.

| E
= Rl

HSA/FSA/HRA
Comparison Chart

HSA RESOURCES

Purpose: This chart provides a comparison of Health Savings Accounts (HSAs), Flexible
Spending Accounts (FSAs) and Healthcare Reimbursement Accounts (HRAs).

Criteria HSA FSA HRA

HRAs are the funding option that
gives employers the most
con

HSAs are creatad at financial
institutions in the smployses’

Overview FSas allow employees to pay

for medical expenses
(de

names and allow them to sav:
and pay for medical exps

Tax-frat. Reauires erolment | plan
in a HDHP!, employer m\.olvement

Contributions Employer - Optional Employer - Opticnal
- Optianal

- Optional

ble

Tax Savings e
Payral de tax free + 7.65%

e
Payroll def - not allawed

eductible
H def - tax free + 7.65%3

Employee direct - deductible Empl ye= direct - not allowed | Employee diract - not allowied
Acct Owner Employee Emplayer Employer
Earnings Generally interest paid and No eamings paid Generally, no earnings paid
Investments mvestmemzuowed Earnings

aro
Eligible 213(d) medical expenses, 213 (d) medical expenses 213(d) medical expanses, dental
Expenses & dent: edicare and

Distributions

(subject to 10% penalty)s.

Claims Only employae required to ERISA plan - Employ

maintain records.  Administr Administrator must substantlate
Employer need not review, Substantiate E:pEnsEs‘ expenses,
Employer Mone Required. Employer may  Required. ERISA Plan Required, ERISA plan.

Involvement contribute and allow for payroll
deferral (sither after-tax or

through a §125 plan).

Ability to Use
for Multiple
Year's Expzllses

Yes, can save and use current
re

Employers generally allow some
se:

ayee

changes jobs.

Admin Cost -$6 par month per employes,

$25 per yr per employee. Fass
often deducted from the HSA  Fees generally paid by~ Fees general Ily paid by employer.

and paid by employee.

shest for details on I;bHy
ses save 7.55% a el

Questions? Ready to Open an HSA? Employers EEG our Employer Resource Center. Or, go
to www.hsaresources.com and look under “Services.” HSA Resources, PO Box 7338, St.
Cloud, MN 56302. Account opening questions? Call 888.343.4422. HSA Resources does not
provide tax advice, for tax questions please consult with your own tax advisor.

Page 1 of 1 ©HSA Resources, LLC 2006 HSA, FSA, HRA Comparison Chart 5/31/2006

Click on form for more details
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Contribution Issues

Are the owners treated differently?

Partners/2%o S-Corp Owners.

Partners and 2% S-Corp owners are
treated differently than other employees
for the purposes of HSA contributions.
Basically, the contributions are treated as
distributions to the partner or 2% owner
and then the partner or 2% owner can
take an HSA deduction on their personal
tax return.

Sole Proprietors. For sole proprietors,
the HSA deduction is not taken into
consideration in determining net earnings
from self-employment. Instead, the
deduction is an adjustment to gross
income on the individual’s personal income
tax return.

Small Business Owner
HSA Contribution Guide H%%SOURCES

Purpose: This Guide identifies some of the tax issues of health insurance and Health Savings Accounts (HSAs) for Small
Busmess O.mws sola pmpne\crs partners, LLC members and =2% shareholders of S-¢ Curpwm\uﬂs HSA Resources

oy jide covers HSA contribution issues for employees. HSA Resources Cmplover Guide covers other
issues for amplo\jars considering HSAs. Please consult with your tax or legal counsel. HSA Resources does not provide
tax or legal advice.

Overview

HSA contributions and health insurance payments for employees are usually deductible expenses for most businesses
however, HSA contributions and Health Insurance payments made on behalf of Small Business Owners are subject to
different rules. Further, the specific treatment varies depending on the particular form of organization; sole proprietorship,
LLC, partnership or S-corporation. A high level overview of the treatment for each organization is discussed further below:

Sole Proprietors

Sole proprietors are treated similarly to individuals making HSA contributions on their own, the sole proprietor may deduct
the amount of their HSA conributions and health insurance payments on their personal income tax. Sole proprietors are
not allowed to deduct their own HSA coniributions as a business expense; however, amounts contributed on behalf of
employees may be deductible on their Schedule C. The owners HSA contribution is not a deduction atiributable to the self-
employed individual's trade or business so it is not taken as a deduction on Schedule C, nor is it taken into account in
determining net eamings from self-employment on Schedule SE.

Partnerships, LLC's and S-Corporations

Partnerships, LLC's" and S-corporations are generally freated as flow through entities for purpose of HSA contribufions

made on behalf of the owners. That is, HSA confributions and health insurance payments benefiting the owners are not

deductible by the business but flow through fo the owner.
Partnerships and multiple member LLCs?® Contributions on behalf of partners by the partnership are treated as
distribuions to the partners (under §731), they are not deductible by the partnership and do not affect the distributive
shares of income and The are reported as of money on Schedule K-
1 and the pariner can then take a deduction for the HSA contribution on their personal income tax return. Contributions
made pursuant to a Section 125 plan will be added back to the owners as a taxable fringe benefit negating any tax
benefit they might have otherwise received from a Section 125 plans

Note - an exception exists for Guaranteed Payments® to partners, if the partner is entiled to a Guaranteed Payment
from the partnership, then a special rule applies. The HSA contributions are siill not freated the same as contributions
to other employees. These contributions are deductible by the partnership (under IRC §162) and are includable in the
partner's gross income.  The confribution is also reported as a Guaranteed Payment on the K-1. The partner can then
deduct the HSA contribution on his or her personal income tax return

>2% shareholders of S-corporations — anyone that owns more than 2% of an S-corporation is regarded as an owner
of the corporation with regards to HSA contributions. This means the rules above under parinership apply to employer
HSA contributions to anyone owning 2% or more of an S-corporation. Plus, they can not make pre-tax contributions to
their HSA via a salary reduction. Any contributions made on their behalf by the corporation are taxable and they may
be deducted on their personal income tax.

Hotes
1. LLC tax treatment varies state by state, check with your tax counsel for determination of the reatment that applies in your state

2. Single member LLCs are treated the same as sole proprietors

3. Does not includs multiple member LLCs that have slectad fo bs treated as a corporation.

4. Guaranteed Payments as defined in section 707(s) include contributions by a parinership fo.a pariner’s HSA for services rendered to
the partnership (See IRS Notice 2005-5 Q&A 2 for further details). Guaranteed payments to pariners are reported on the partner’s K-1,
are not excludible from the pariners gross income and KSA cantributions of eligible individuals may be deducted from the pariner's
personal income tax return

Learn More or Open an HSA. Go to www HSA! C
more information. See also HSA Resources’ Employer GUIdE HSA Resources, PO on 7338, St. Cloud, MN
56302. Questions? Call 866.757 4727, extension 2 or 4 or e-mail employer@hsaresources com

@HSA Resources, LLC 2008 Small Business Owners Guide 7/27/08
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Contribution Issues
How do employers contribute?

=  Employer Contribution Spreadsheet.

The employer simply sends us a spreadsheet HSA REsOURCES
showing the employee allocations. Employers can Employer Information Worksheet
do this by using our PDF form (shown), an Excel @ Company Information
spreadsheet available on our web site, or using Company Name
their own spreadsheet.
m  Check. The employer can write a check and ot .
send that along with the spreadsheet. An @ Pien Information
employer can do this just once to get the o s
employees started, annually, or monthly. FankyDocetbl Lo

Health Insurance Agent:

u ACH " The eaSier Way to Set up employer oEmployer Contributions 1o HSA jcheck all that apply)
contributions is automatically through the ACH PayellDfrs o EnployerConbuton through ACH
system. We collect the employer’s bank routing T :
information and debit the employer’s account for

320-323-4485, e-mail; customerseraceffhsaresources. com )
th e al I lo u n t . Employer Contributions by check imake checks payable to HSA Resources)

Employer elects to make additonal contributions on a monthly, annual or periedic

= Changes/List Bill. The employer is i i
responsible for providing a new spreadsheet T L e
either with each contribution or anytime there is a @ submission Information
change. For employers that desire a reminder, T
we offer a List Bill service, where we will send a frot el POROR TSR

monthly reminder of the amount and the
allocation. This service costs $5 a month.

Click on form for more details
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Contribution Issues
How much can employees contribute?

m General gu idelines 2007 HSA Eligibility and H% RESOURCES

Contribution Worksheet

: Purpose: Usa this form to verify your sligibdity for an HSA and determina the amaount you may contribute.
Employees may contribute the T sy o oty e s S
The laws changed for 2007 and this Worksheet does not apply to contributions made in 2007 for 2006.

I eSSe r u p to : HSA Eligibility. You must answer “True” to each of the following in arder to be eligible for an HSA.

See definitions on back for help.
a. | am covered under an HOHP h -

» $2,850 for individuals (2007 limits) b. | am notcovered by another non-HOHP heall plan _re. rase §

other than “permitted insurance”

I . . c. lam not eligible for Medicare {(age 65) or if | am True Fatse 3
= $5,650 for families (2007 limits) I T L N =
n PLUS Catch_up Contributlon Of $8OO 2Contr!butlonamount Use the table below to determine your amount.

Contribution Worksheet Individual Family

for those age 55-65 Prorated for A | Feders i 52350 cor) | 55650 o

B | Catch Up Contribution® - if Age 55 to 65 + 5800

those not covered by an HDHP for G [ Tt (033 Fosert it ps o)

. “issues that Impact Contribution Amounts. A number of issues potentially anect the amount of your HIA contribution
h A Mid-Yeas Eligiiliny. 1f you byl for an HIA ) I year, rather than on January 1, you can stil contbute

e en Ire year and ceduct the full amount of the Federal Limit above However, if you fad 50 mantain your chgbly 5or @ festng penod then the amount

You contributied under s rule 1S subyect 1o taxabon and & mq.pm.ny An excephion appies if you ceass 1o be elgible because of
@sabiity or death. The 1esing penod is the of the Laable year and ending on the Last day of Me 1%
mantn foliowing such month  For example, mmnananmm«m1 2007 and are ebgible for an HSA starting in that monih
single coverage, You can and 00 contribule Bre Al 52,850 for 2007. B you Men cease fo be elgible in June 2008 due 10 8 rew
heath

B. Lesser Deductible Limit. wwri{nllpemwnummmmmmmmmnmmwmm
lenil. For example, if you are covered under a $1,500 deduclible HDHP single coverage policy, you can confribule 52,050 1o your HEA

= Contribution Worksheet. The L N

ehgibie spouses” HSAS.
D. FSA/HRA Transfers. In bmited circumstances you are aliowed lo fransfer funds from a bealth Flexible Savings Account (FSA) or

Eligibility and Contribution worksheet to T e e o o e e e ot

[p———— ate eligitle Toe [Tve yeas @nd couints {Le. you cannol pul in more han Be
Foeral Limil counting any IRA ranster]. You cannct deduct Be amount ransterred from an BRA 19 an HSA, however, e amount taken
3

the right can help employees determine e T emds s e i

how much they can contribute. S B R e B
Catch-Up | TaxYear | 2006 2007 2000 2009

Amount [ anount |0 [swo s | sow |

3 Open an HSA. Go to www HEAResources com and complete a short Application and send it to
HSA Resources, PO Box 7338, St. Cloud, MN 56302. Account opening questions? Call B88,343.4422

SHSA Resources, LLG 2007 Exgibiy Wishl 11107

Click on form for more details

RESOURCES
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Tax Benefit

How do employees get the tax benefit?

m  Contributions
Payr_oll c_leductlons. Employers must report ‘I;|VSAkT::‘x Stavmgs H%@SOURCES
contributions on the W-2. Pre-tax amounts are orkshee i S Aecouts ot vy
not included as income as the W-2 so the i s ot S A 00 Sl eyt 1 o oo oo e spoc o \

employees cannot deduct the amount. (Most Income Tax Savings. The amount contributed to your HSA may be eligible for federal and state tax deductions.
Complete the chart below to estimate your tax savings.

states also allow state tax deductions for HSAs — e i n? . [ HSA Income Tax Savings Calculator

2nd Contribution Warkshee! ta determine your maximum amount.
H54 Confribution Amount

B. Federal Tax Rate - Use the Federal Tax Table below to determine | A

b u t n ot al I) your marginal Federal tax rate based on your “taxable” income and
enter it in Section B (see pg 2 of this form for additional details). B | Federal Income Tax Rate
- - - 2005 Fed | Tax Table®
Personal contributions. Amounts contributed gt | €| s
Single Filing Jointly Tax Rate

- - . 50-87.300 $0-314,800 10% D | State Income Tax Rate

directly by employees (including after-tax payroll T | || (W
o« 520.701.571.050 | $59.4013119.950 25% (Multiply A x D}
deferral amounts), may be taken as an “above the SR e e M
§328.451 + $328,451+ 35%

Ilne” dedUCtion (federal taXGS). Meanlng the C. Federal Tax Savings - Multiply your HSA Contribution (A} by your Federal Tax Rate (8) and enter the resuit in Section C.

D. State Tax Bracket - You may alsc be eligible for an HSA siate income tax deduction. If your state has an income tax and allows you
to deduct your HSA coniribution. then enter your personal State Tax Bracket in Section D. States that provide for an HSA tax

el | |p|oyees do not have to |te| | "Ze to get the taX deduction include: AZ, CO, CT, DE, GA, ID, IL. KS, LA, MD. M1, MN, MO, MT, NE, NM, N, ND, OH, OK, OR, UT, VT, WV,
E. State Tax Savings - Multiply your HSA Contribution (A) by your State Tax Rate (D) and enter the result in Section E
benefit. (No FICA/FUTA benefits)

2 Other Tax Benefits vou may also obtain other tax henefits from owning an HSA,
A Tax Deferrad Earnings. Earnings on HSA sssets ars not subject to tax and are allowed to grow tax-ree while held within the HSA.
[ | C C O u n This works similar to investments in other tax-defarmrd plans like 401k or IRA plans.
B. FICA and FUTA Tax Savings - Employer contribuions made to your HSA or contribuions made through an emplayer provided

Section 125 Cafeteria Plan are eligible for additional tax savings. These HSA contributions are not subject to taxes for Social Security

Earnings growth in the HSA are tax-exempt e T e S e e e e s T
D | Strl b Utl O nS are taX_free Wh e n u Sed fO r q u al Ifl ed 3 How it works, Federal Tax Deduction for HSAs. Either your HSA contribution is never counted

as income to you or you may deduct your eligible HSA contribution directly on your tax return.

medical expenses
2005 |

Generally. employer contributions are ot | | & J DD TR T T e
& 'S, in al Income Tax m

considered income to you because the

contribution is made pre-tax and net 1!
H - included on your W-2. Adjusted  ,, ., T
B  Tax Savings Worksheet - The Tax Savings o RorEaro s conene | G St |
‘Your HSA is a direct deduction from your Income o - -
Adjusted Gross Income, this means that [ ‘attzch Form 6865, 25

every dollar contributed reduces your i Vi swanaes Lfiach Frem 7 T3] T

Worksheet to the right can help your employees B ek )
estimate potential tax savings. _ — _
4 Open your HSA. Go te HSAResources com, complete the short Application and send it to:

HSA Resources, PO Box 7338, St. Cloud, MN 56302. Account opening questions? Call 888.343 4422

Click on form for more details

v ©HSA Resources, LLC Employer Guide 1/11/07 14
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What medical expenses are

covered?

Tax Benefit

m  Most medical expenses covered
Doctor visits
Hospital expenses
Prescription drugs
Optical care
Dental

= Who is covered
The employee (self)

Spouse and dependents (regardless of whether
they are covered under your insurance plan — the
HSA can be used for a spouse even if covered
under a different health plan)

m  Qualified Medical Expense Listing. The Listing
to the right can help you employees determine which
expenses are qualified and which are not. The list is on
the Employee Resource Center.

RESOURCES

Health Savings Accounts Made Easy

QUALIFIED MEDICAL EXPENSES

- Aboriion

uncsure

- Mlcoholism traatment
- Ambuianoe Bervices.
- Anscihatisis

- Admdal imbs

- Ardmdal esth

- Bancages
- Birth contral plis (by prescripsion)

- Ereast recansiruction surgery (masizclomy)
- Blood tesis

- aces

- Eralle books'magazines

- Car modikations regq'd for acceeshilly

- Cardiographs

- Chiapracior

- Chrstan Sclence Pracitionsr

- Corsact lenses (Incluging cost of matsras)

- Conraceplives

- Cnuches

- Darcal trestment (except cosmatic raaimant)

- Dermatologist

- D 511 d2viceE and Te2s (Includes EXpensss
reis o

to diagrosing and treating liness such as
bioad Sugar tests for dabescs)

- Dizabled depsnoent care

Drug addictian therapy (sovers mpatient
treatment Incluging meais and lodging)

- Eyeglassss jnciuding exam fsc)
- Eyesungery (Inclunss laser eye reaments)

Fertilly reaimenis

- Guide togs

- Gynecologlst

- Heang a%a

- Haspllal senvioes

- Insdin

- Insurance premiumes (only i recelving

unempkoyment banefits)

- Laboratory tests
- Lead based palnt remeval (only removal, not

repanting
Legal Fees req'd to mental liness treatment
-3

- MEdical Sewic
- Mediches (praseibed)
- Mor-prescription meckzng (nsuln)

- Mewningist
- MUrENg Senvices

- Cut-of-pockst expenses 107 your EpoUSS/gependant
- ChsEtncian

- rating Room nses

. %ranc?s -ZE]I:EE.’.?ISEMH

- Cphihamoiogst

. ician

- Gl Surgeny

- Crthopedic Shoes

- Crthopedist

- Csheopath

- Cooygen (for equipment to relleve breathing problems)
- Pediairician

- Physiclan

- Posinatal fraatments
- Prenalal care

- Frescription dugs

- Prosmesls

- P3Ales

- Paychiaric cane

- Psychoanalysls

- Psychoiogist

- Regetered nuse
- Spinalflulgtest

- Spints
- Serilization

- S%0p Smoking Programs. (Exept Non PreCrpIon orugs)
Surgson

- Thet

- Trar%va'ns

- Transpartation essenbial to medical care
- Vaotnes

- Vasectomy

- Vishon comection surgery
- ‘Welght loss programs (enly amounts related fo treaiment for

£p2CMC 0823526

- Wheelchars
- X1a3ys

HSA g£sources

Click on form for more details
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Tax Benefit

Can the HSA be used for other purposes?

Savings Rolled Over. Unused funds remain
in the HSA and continue to grow, tax-free, year
after year.

Pay COBRA if you become

unemployed. Employees that separate from
service may pay for COBRA insurance premiums
through their HSA.

Long term care insurance. Subject to
certain limitations, the HSA can be used to pay for
long term care insurance.

Pay insurance premiums at age 65.

Use as Retirement Fund at Age 65. At
age 65, you can take money out of the HSA for
non-medical reasons without penalty.

The Distribution Worksheet gives your
employees a step-by-step guide to determine
how they can use their HSA and what are the
consequences.

Ol

[ [y T P —
STy SE VIl L P 195 Evilaee

L

=

CLS

HSA Distribution

Worksheet H&@SOURCES

Purpose: Use this worksheet to guide you in determining the federal income tax consequences of HSA
distributions. Please consult with your tax or legal counsel for questions. See page 2 for more details.

Is your distribution for an “eligible” medical expenses? The primary purpose of an H3A is to
use the funds to pay for the health care expenses of yourself and dependents. Distributions for eligible medical
expenses are tax-free and penalty-free.

a. Was the expense incurred by yourself or a family member? HSA funds may only be usad for yourself, your
spouse and your dependenis. Note: there is no requirement that you or your family member be currently covered by a
HDHP. Coverage under a HDHP is only important when confributing to an HSA, not in being allowed to use the
funds. See HSA Resources Eligibility and Contribution Worksheet for detail on contributing to an HSA.

. Was the expense incurred after the HSA was established? You must open your HSA before you incur the medical
expense. This is a goed reasen fo open your HSA when your policy becomes effective. Once your HSA is open you
can use your HSA funds to pay for eligible medical expenses incurred now or in the future. You can even pay for
curment expenses out of future contributions or reimburse yourself for sligible medical expenses that you paid for with
other funds, just reimburse yourself via the ACH feature of your HSA Resources account or write yourself a check.

ncur a $2,000 eligible medical expense this year but oniy have §500 in your HSA. You can pay §500 out of the

her $1,500 out of other funds. You can then pay yourself back with future year HSA contributions (provided
eligibie to make HSA contributions).

=

Example

HSA and

you rema
Is your expense Eligible? Most traditional medical expenses such as doctor visits and prescriptions are covered, see
page 2 for alist of eligible expenses

I

HSA Resources doss not
case of an IRS audi. Use the

mecical expenses for sligivility. You snould save recsipts and kesp & tax record in
2 Medica) Sxpense Tracking Shest for this purpos.

2 Does your distribution qualify for another tax-free and penalty-free exception?

Long-term Care Long-term care insurance is an sligible expense subject to dollar limitations — see page 2.

COBRA Benefits Paying for GOBRA confinuation health benefits with your HSA is tax-free and penalty-frae

Insurance premiums | Health coverage for an HSA owner that has attained the age of 95 is ehigible (s2e back for detail)

Medicare Premiums | Where premiums for Medicare are deducted from Social Security benefits. an HSA distribution to reimburse.

the Medicars beneficiary equal o the Medicare premium deduction is a qualified medical expense

A roliover o fransfer to another HSA is not taxed or penalized so long s the rollover is completed within 80
days and you have not completsd anctner rollaver within the pravicus 12 moriths

Rollover/Transfer

3 Does your distribution qualify for a taxable, but penalty-free exception?

Age 85 or over Mon-medical distributions after age 85 are not penalized but are taxable (similar to IRAS and 401(k}s)

to named of HSAs are not penalized but are taxed  Spouse beneficiaries san
treat the HSA as their own and are not subjest to tax or penalty — see page 2

Disability Distributions taken by disabled persans are not penalized

If you do not meet any of the above you are subject to taxes plus a 10% penalty.
See back (p.2) for additional exceptions and disfribution reasons.
Exi

fe: a 25 year old tskes a £1,000 distrbution from his HSA ta pay for a new motorcycle for recreation. The mofors
medical expence 5o the $1,001 ibution is taxable and subject to = 10% penalty ($1,000 x 10% = $100). Non
ians are reported on IRS Form 8389 along with your income tax return.

di

Confused about a distribution? Need an HSA? Don't worry, HSA Resources can help. For
questions, contact a customer service representative at 888.343.4422 To open an account click here, complete the

application and send it along with your initial deposit to HSA Resources. PC Box 7328, St. Cloud, MN 58202,

Page 10f 2 EHSA Resources, LLC 2005 HSA Distribution Worksheet 2/10/06

Click on form for more details

©HSA Resources, LLC Employer Guide 1/11/07
www.HSAResources.com 866.757.4727

16


http://www.hsaresourcesbank.com/pdf/HSA_Resources_Distribution_Worksheet.pdf

Administration

How does the employer administration work?

m Limited Employer Involvement.

MRFSOURCFS
 STEARNS BANK

No Review of Claims. The employer is
not responsible to review employee
receipts or claims.

No Reimbursement Checks.
Employers are not responsible to

Welcome Services Forms Accounts Agents Contact

Employer HSA Resource Center

. .. . r Links
reimburse employees for eligible medical mpoe
Qveniew
eXpe nses. Education Welcome to the Employer Resource Center. You can find everything you need here to
Eoiat understand, establish and maintain Health Savings Accounts. Before we dive into an

No Liability for Wrongful
Distributions. Employers are not liable

Administration

overview of HSAs (below), we wantto point out this Center's key features for employers:
B Education - a variety of materials to help you better understand HSAs; including

Forms education materials, a proposal detailing our senvices, FAQs, and articles.
1 - Tools B Enroliment - step-by-step instructions for employers opening HSAs, links to obtain
If an employee uses funds for non FAQS HSA assistance and materials to help educate employees.
e | |g | ble expenses . i B Administration - details the administration sernvices we provide to senvice your
employees' HSAs.
- . ) . ) ) }
Contr|but|ons_ Emp|oyers are not Employee Links qums and Tools d\redaccgssto ourexteqswe list of tools and forms; both for
. . . = initial set-up as well as ongoing administration.
reqL“red to make HSA Contr|but|0ns’ but Overwe.w 5 Employee Resource Center - a place for employees to conduct HSA business such
. Education as: changing beneficiaries, requesting withdrawals, looking up account balances,
if you do, you do need to follow rules Forms or concucing oher HA businees
(see previous slides). Tocke Whatis an HSA?
- F0E Health Savings Accounts are savings accounts that allow individuals to pay for qualified
H SA ReSO urces P rovi d es: out-of-pocket medical expenses using pre-tax dollars. Unlike more traditional health care
C Us accounts, the funds in an H3A belong to the individual, not the employer or the insurance
H company, and travel with the individual. In order to take advantage of this tax deferred
Government Reportlng p: BE6.757. H5As (4727) savings new benefit, individuals must purchase a specific type of health insurance
f 2203234488

Statements to Employees
Account balance recordkeeping

DOURCES

e-mail

coverage called a High Deductible Health Plan (HDHP).

Click on form for more details
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Administration

How do employees manage their HSAs?

Employer Resource Center. HSA
Resources Employee Resource Center
provides answers and tools for your
employees.

Change Personal Information.
Employees self-administer changes in
name, address, beneficiary information,
etc. through tools available on our web
site or by calling.

Contribution Changes. If the
employee is making automatic
contributions from his or her own
banking account, then that change can
be made through tools available on the
Employee Resource Center.

HSA Questions. The Employee
Resource Center provides tools to
answer key HSA guestions

Contribution Amount
Tax Deduction

Distribution Reasons
Eligible Medical Expenses
Frequently Asked Questions

H&Q ESOURCES

4 STEARNS BANK

Welcome Services Forms Accounts Agents Contact

Employee HSA Resource Genter

Employer Links
Ouerview
Education
Enraollment
Adrministration
Farms
Tools
FAQs

Employee Links
Overview
Education
Fatms
Tools
FAQs

ContactUs

b 888,757 HEAs (4727)
_f.320.323.4468

What is an HSA?

Health Savings Accounts are savings accounts that allow individuals to pay for gualified
out-of-pocket medical expenses using pre-tax dollars. Unlike more fraditional health care
accounts, the funds in an HSA belong to the individual, not the employer or the insurance
company, and travel with the individual. In order to take advantage of this tax deferred
savings new henefit, individuals must purchase a specific type of health insurance
coverage called a High Deductible Health Plan (HDHP).

High Deductible Health Savings
Health Plan + Account

What is an HDHP?

AnHOHP is a different type of health plan. Under an HOHF individuals are covered for
large expenses and pay for their day-to-day expenses, usually up to the amount of the
deductible. In order to meet the requirements an HDOHP must have a deductible of at least
$1,050 for individuals or $2,100 for families plus certain total out-of-pocket expense
maximums

Click on form for more details
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Administration

How do employees keep track of expenses?

m  Employees are responsible for their medical

SXPENSES. HSA resources
Pay Directly with Check or Debit Card.
Employees pay expenses directly with a check or Qualified Medical Expense Tracking Worksheet

debit card connected to the HSA.

Expense Participant Amount Date MNotes

Recordkeeping. Employees need to keep a
record for their own tax purposes. If they use the
debit card, the monthly statements partially fulfill
the recordkeeping requirement. Otherwise,
employees should keep receipts in case they are
audited by the IRS.

Keep Medical Receipts Private. Employees
like this because they can keep their medical bills
private — no more sending copies of receipts to the

employer.

m  Qualified Medical Expense Tracking

Worksheet - The Worksheet to your right can be used
to help employees keep track of expenditures.

© 2005 HSA Resaurces, LLC

Click on form for more details
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Employer Issues
How do employers and employees enroll?

If the employer will be making contributions for employees either directly or by allowing payroll

deferral, the following steps are necessary. Otherwise, skip to step 3.

Complete the Employer Information Sheet and
Spreadsheet

The Employer Contribution Worksheet gathers basic
information about the employer and asks questions about
how you will run your HSA program.

The Employee Contribution Worksheet (the last page in this
excel file) collects information necessary to allocate the
employer contribution to employees' HSAs. You can send
your own allocation sheet if you prefer.

Have your Employees Complete Their Applications

Each employee needs to complete and sign an HSA
Application. If the employer will be making contributions —
employees can skip all of section 2. Note: if your employees
are transferring funds from another HSA custodian they need
to complete and sign a Transfer Form in addition to their
HSA Application.

Submit Completed Applications

Congratulations you're done. Send your completed
documents to:

HSA Resources, PO Box 7338, St. Cloud, MN 56302

DOURCES

asy

HSA ResouURCES

Employer Information Worksheet

P company Information

Company Name:
Street Address:

Contact Name:
Contact phone:
Contact email:

® Plan Information

Number of Employees:
No. HSA participants:
Individual Deductible Levels:
Family Deductible Levels:
HDHP Start Date:

Health Insurance Agent:

e Employer Contributions to HSA (check all that apply)

ibutions through ACH (for employer or employes via payroll)

h = =
Contribution Information: Complete Employee Contribution Worksheet
A representative from our ACH depanment will contact you to complete the ACH process: (1) complete
agreement, (2) verify amounts and process and (3) to answer any questions you have. Please call the
_.uppm Coord nator, if you have questions Durect 320-258-5718, Toll Free: 338-565-3300, Fax: 320-323-
4488, e-mail: cusiomerservice(@nsaresources.c
Employer Contributions by check (make checks payable to HSA Res
Employer elects to make additional contributions on a monthly, annual or periodic
basis at its discretion. Checks may be sent to HSA Resources at any time but must be
accompanied by an Employee Contribution Spreadsheet.
Toopen unis please submit funds for the $25 Set-up fee per employse plus the Infisl Contribut
Ciet Bil, Please theck nere f you want o receive 8 It Bll+ W offer & free et bl service via e-mail
(35/month via US mail). The list bill is a list of your employees and their contribuiton amount. You slmply
update it for new employees, terminated employees or

changes in contribution amounts and fax it to

Annual Fee. An annual fee of 525 per year appliss. The first year's annual fee is payable in the second month
after the HSA is established and then annually after that (in the same month each year). Please note: if you do
not choose, the $25 Annual Fee will automatically be debited from the individual's HSA anually.
Employer to Pay Annual Fee. If the employer intends to pay the annual fee and check this box We will
bil for the first annual fee at the end of the first full month after the HSAs are opened or you can pay at the
fime of set-up if you want to do so
Employee to Pay Annual Fee. Annual fees will be deducted from employee HSAs.

@) Submission Information
Questions? Please contact us for help. Fax or e-mail completed form for guicker service.

Contact Us Mailing Address:
Fax 320323 44858 HSA Resources, LLC
Email: Employer@HSARe es.com PO BOX 7338

Phone: 866.757 4727, extension 2 St Cloud, MN 56302

Click on form for more details
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Employer Issues
Any other employer services available?

m  Employer Consult. HSA Resources provides a consultation to discuss HSA plan
related issues.

@ Employee Education Tools. We provide a variety of tools for employers to
distribute to employees.

Right Choice Brochure
HSA Overview Brochure
HSA Guide

m  Enrollment Meeting Participation. HSA Resources will participate in an
enrollment meeting via telephone at your request.

m  Section 125 Plan. We offer a Section 125 plan for employers and/or employees
seeking to may pre-tax payroll HSA contributions.

m Telephone Support. We support employers.

When is a section 125 plan the right approach?
* You want employees to make contributions through payroll deferral on a pre-tax basis
* You want to take advantage of the Pre-FICA/FUTA nature of employee contributions
« You have enough employees to cover the small cost of a Section 125 plan (generally 3 or more)
= Your employees will be paying a portion of the premium expense - the Section 125 plan lets
you do it on a pre-tax, pre-FICA/FUTA basis
» We offer a special “limited” administration Section 125 plan to accomplish these objectives.

RESOURCES

ith savings Accounts
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Employer Issues

What does the HSA offer?

~

= FDIC Checking Account /On Sunday | sent an Application to HSA

Write checks for medical expenses or reimburse | Resources. Today, Wednesday, | received
yourself my checks and information packet. These

Free starter checks people know how to do Business!

= Free Debit Card
No usage charges K Recent Customer Comment/

m Free ACH Transfers
Payroll deferral to fund accounts
Transfer funds electronically
m  Free Online Access/Internet Banking
m  Interest Paid on All Deposits
Tiered interest rate that grows as your balance grows
= Brokerage Account
$14.95 trades
4.00% interest on money market (Summer 06)
m EXxceptional Service
Phones answered by live people trained in HSAs
Superior tools, web site, material available
= Mailed Statements (monthly, if activity)

See Services and Fees on our web site for a more comprehensive listing

RESOURCES

Health Savings Accounts Made Easy
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Employer Issues

What does this cost?

Implementing and administering an HSA is very cost effective when you use HSA Resources.

m HSA Fees

$25 set up fee per employee*

$25 annual custodial fee — NO MONTHLY FEES
= How Paid

Employer Paid. Employers may pay some or
all of the fees at the employer’s discretion.

Employee Paid. The annual fee will be
deducted directly from the HSA.

*call for quote if more than 50 employees
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Contact Information

m Information sources
HSA Resources Web Site

http://www.hsaresources.com

United States Treasury Web Site on HSAS nttp://www.ustreas.qgov/offices/public-

affairs/hsa/

m Employers — Contact Information
Visit our Employer Resource Center

http://www.hsaresourcesbank.com/rc/Employer Resource Center.php
See “Enrollment” for enrollment instructions

Employer questions — 866.757.4727 x2 or x4 to talk with Whit or Steve

m Employees — Contact Information
Visit our Employee Resource Center

http://www.hsaresourcesbank.com/rc/Employee Resource_Center.php
Visit our Employee Resource Center

Employee questions — 888.343.4422 to talk with Jessica or Bernie
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